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UNFAIR LABOR PRACTICE CHARGE

DO NOT WRITE IN THIS SPACE: Case No: Date Filed:

Dated served on Charged Party:

INSTRUCTIONS: To file an unfair labor practice charge, please complete this charge form in either a
paper or electronic format. If more space is needed for any item on this form, attach additional sheets
and number items. PLEASE BE ADVISED that some information contained in this form is public
under the Minnesota Government Data Practices Act, Minn. Stat. 13.7909, Subd. 2 (2023).

1.1S THIS AN AMENDED CHARGE? YES[ ] IF SO, CASE NO. No [O]
2. CHARGING PARTY: EMPLOYEE [ | EMPLOYEE ORGANIZATION EMPLOYER
EXCLUSIVE REPRESENTATIVE |[ ] | EMPLOYER ORGANIZATION OTHER

Full name of Charging party: City Employees LIUNA Local 363

Mailing address (Street, city, state, and ZIP code):
312 Central Ave SE, Suite 500, Minneapolis, MN 55414

Telephone number:  612-272-3074

E-mail address: local363ajlange@gmail.com

Representative, if any (e.g., attorney, union representative, human resource director):
Name and title: Brendan Cummins, Attorney

Mailing address (if different from above):

920 Second Ave. South, Suite 1245, Minneapolis, MN 55402

Telephone number: 612-709-6878

E-mail address: brendan@cummins-law.com

The Charging Party agrees, in accordance with Minnesota Rules 7325.0100, Subp. 2.D., to accept
service by email of any materials related to this case from PERB or from any party to the case.

YES |U NO
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3. CHARGE FILED AGAINST (mark only one): EMPLOYEE ORGANIZATION |:| EMPLOYEE |:| EMPLOYER |[]

Full name of Employee Organization, Employee, or Employer:
Minneapolis Park and Recreation Board

Mailing address (Street, city, state, and ZIP code):
2117 West River Road, Minneapolis, MN 55411-2227

Telephone number:  612-230-6404

Charged party’s representative, if any: (e.g., attorney, union representative, human resource director):

Name and title: Al Bangoura, Superintendent

Mailing Address (if different from above):

Telephone number:; 612-230-6404

E-mail address: ABangoura@minneapolisparks.org

4. STATUTORY SECTIONS ALLEGEDLY VIOLATED (MINN. STAT. 179.11,179.12 OR 179A.13)

Please provide the specific provision(s) that is alleged to have been violated.
Minn. Stat. 179A.13, subd. 2(1).
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5. STATEMENT OF CHARGE

Provide a clear and concise statement of the conduct alleged to constitute an unfair labor practice
including, where known, the dates, time, and place of each instance of charged party’s conduct, and the
name and capacity of each person involved. This must be a statement of the facts that support your
claim and not conclusions of law. (Use and attach additional sheets of paper, if necessary.)

Charging Party City Employees LIUNA Local 363 provided notice of its intent to commence a
strike of employees of the Minneapolis Park and Recreation Board on July 4, 2024. On July
2, 2024, two days before the start of the strike, the Employer's Human Resources
department sent an email to all bargaining unit employees stating: "[T]he MPRB will permit
Local #363 members to work so long as they are there to do their job and are not disruptive
in the workplace. If a Local 363 employee chooses to not report to work, they must remain
out on strike for the duration of the strike. . . . A strike is considered to have ended when an
agreement is ratified by Local 363 membership." The Employer has thereby threatened
employees that if they exercise their right to strike the Employer will refuse to allow them to
return to work until the contract is ratified, regardless of when the Union and its members
decide to end their strike, while allowing those employees who do not participate in the strike
to continue to work. This is a threat of a discriminatory lockout and interferes with the right of
employees to participate in a strike and to decide whether to end their participation in a strike
under Minn. Stat. Secs. 179A.06, subd. 7 & 179A.18.

6. REMEDY SOUGHT

Please provide a brief statement of the relief or remedy sought by the charging party.

Charging Party respectfully requests an order requiring the Employer to cease and desist from
the unfair labor practice, to post a cease-and-desist notice in the workplace, to email and mail
a written retraction of its threat of a discriminatory lockout to all bargaining unit employees, and
any other appropriate relief to effectuate the policies of Minn. Stat. 179A.13. The order further
should require the Employer to make reports from time to time, and demonstrate the extent to
which the Employer has complied with the order. Upon issuance of an unfair labor practice
complaint, the Board should petition the district court for appropriate temporary relief or a
restraining order.
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7. DECLARATION

I have thoroughly read the above charge. The statements contained therein are true to the best of my
knowledge and belief.

Brendan D. Cummins

(Type or Print Name) (Signature)

Title, if any: Attoney

July 8, 2024

Date:

NOTE: Minnesota Rules 7325.0100, Subp. 4, requires that the charging party serve a complete copy of
a charge or amended charge on all charged parties. Minnesota Rules 7325.0100, Subp. 2, specifies the
permitted forms of service. PERB’s rules are available at:
https://www.revisor.mn.gov/rules/agency/169
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